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& the workplace
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Protected Characteristics
The Discrimination (Jersey) Law 2013 prohibits acts of discrimination with any of the following: 

Race Sex

Sexual 

Orientation

Gender 
Reassignment
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Pregnancy 
& Maternity

Age Disability
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Direct 


Discrimination

1.
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Offences
The Discrimination (Jersey) Law 2013 establishes four principal offences:

Indirect 


Discrimination

2.
Victimisation

3.
Harassment

4.
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Who can be liable?

Employer

Individual 

perpetrator
Agent

Aiders
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“Diversity is the range of 


human differences, including but 

not limited to race, ethnicity, 

gender, gender identity, sexual 

orientation, age, social class, 

physical ability or attributes, 

religious or ethical values system, 

national origin, and political beliefs.”

What is DEI? 
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Change The Story!

Equity
What is the difference between Equality and Equity?
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Inclusion

"Diversity is being asked to the 

party, inclusion is being asked to 

dance” – Verna Myers

“Diversity is going to a party; 

Inclusion is being a member of the 

party-planning committee”

 – Daniel Juday

There are some problems 

with this statement…
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•

•
•

•

For inclusion to be effective, it needs to be 

embedded

DEI is not a tick box exercise!

DEI considerations should inform day-to-

day policies, practices, cultural attitudes 

and behaviours in the workplace and 

beyond

Having a strong and active DEI policy will 

contribute to the prevention of liabilities 

arising under the Discrimination Law

Inclusion 

embedment
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Who does DEI impact in the workplace? 
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•

•

•

•

Staff members deserve to work in an environment where 

they feel safe and supported to bring their whole self to 

work (Maslow's hierarchy of needs) – this is much more 

likely to happen where there is an active inclusion policy in 

place 

Alignment with core values of your organisation 

Encouraging and welcoming diversity within the workplace 

brings varying perspectives together, leading to greater 

innovation and collaboration 

Increases trust, confidence, communication, understanding 

and awareness between colleagues

Why does prioritising DEI 

matter?
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Performance
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•

•

•

•

•

•

Employers that posted about diversity saw 

26% more applications from women than employers who 

posted less. 

In a LinkedIn study, companies with a DEI team were 22% more 

likely to be seen as “an industry-leading company with high-

calibre talent” and 12% more likely to be seen as an “inclusive 

workplace for people of diverse backgrounds.” 

76% of employees and job seekers said diversity was important 

when considering job offers. 

60% of employees want to hear business leaders speak up on 

diversity issues. 

80% of survey respondents said they want to work for a company 

that values DEI issues. 

Posts on LinkedIn about diversity received 1.9x the engagement

 of other posts in 2020.

Being an employer of 

choice

https://www.linkedin.com/business/talent/blog/talent-strategy/data-shows-people-paying-attention-to-companies-talking-about-diversity?src=or-search&veh=www.google.co.uk
https://business.linkedin.com/talent-solutions/resources/talent-acquisition/the-rise-of-diversity-and-inclusion
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Social 


Responsibility

It's the right thing to do!
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•

•

• We have an opportunity to create change and shape our 

society. How?

Take a proactive role in understanding the issues and 

inequities faced by minority groups - then we can focus 

on the solutions, working from the individual level to 

impact structural and societal norms.

Undertake ongoing training! Liberate offers training 

modules and two employer accreditation schemes – 

DIFERA and Accés

How to make a difference
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 👩‍⚖️ Is there a satisfactory defence available?

 ⏲️ Time limits & jurisdiction

 💵 Is Early Settlement an option?

 📂 Preservation of documents

 🔎 Gathering Evidence

 ⚖️ Should a lawyer be appointed?
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Defending a Tribunal 
Claim: Preliminary Issues
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Defending a Tribunal Claim: 
Preparing witnesses for the Hearing

Brief on 

procedure at 

Tribunal

 

Do NOT coach a 

witness

Ensure they are 

familiar with their 

statement

Manage witness 

expectations

   

1 2 3 4
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Defending a Tribunal Claim: 
Preparing for representative

Preparation

Know the evidence 

and the issues

Leading 

questions only

Answer the questions 

posed to you 
✅

🗂️

🧠

❓
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Summary

•

•

•

•

Legislation alone does not prevent discrimination

Knowledge of the law, as well as the soft-skill training, are 

crucial to minimising the risk of claims being brought

The same rules of engagement apply to a claim before the 

Tribunal as they do in any other Court

Reflect after the outcome of each claim
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